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TEETE T 9, A - oo
Bahadur Shah Zokar Masg, Now Dalki-110007

Ph.. 11-73239337, X32367288,
Fom : 011232380858, email : prondhu.ugo@nicin

Tt T Jopel @ Gindhe

NEBS, W (Do, D5, FALS, FASM, FAFSH, FRMS, FRS
Secrefary

D.0.No.F.91-9/2015 (GS/MHRD) 5" July, 2016
Dear SirfMadam,

University Grants Commission has notified University Grants Commission
(Prevention, prohibition and redressal of sexual harassment of women employees
and sfudents in higher educational institutions) Regulations, 2015 in the Gazette of
India which are available on UGC website i.e. www ugc.ac.in. These Regulations
clearly describes responsibilities of the higher educational institutions, grievance
redressal mechanism, process for making complaint and conducting Inquiry, Interim
redressal, punishment and compensation, consequences of non-compliance ete.
UGC Reguiations being statutory in nature are binding for Universities and Colleges.

The Ministry of Women and Child Development, Government of India has also
published a "Handbook on Sexual Harassment of Women at Workplace™. The
Handbook clearly describes the issues like what is workplace sexual harassment, its
prevention, prohibition and redressal along with the global norms and good practices
foliowed in this regard. A copy of the Handbook is also available on UGC website.

You are requested to kindly ensure implementation of UGC Regulations in your
esteemed University and affiliated colleges. Also ensure wide circulation of the

Handbook amongst faculty, students and etaff of your University and affiliated
colleges and also upload the same on the university website for their use.

With kind regards,

sincerely, C;‘:?-’21/4
R PRS-

(Jaspal 5. $andhu)

Y

The Vice-Chancellor of All Universities.
Copy to :
blication Officer, UGC for uploading on U(.B_Eybsite.

Ol

(Jaspal 8. Sandhu)



http://www.ugc.ac.in/pdfnews/7203627_UGC_regulations-harassment.pdf
http://www.ugc.ac.in/pdfnews/7212233_Handbool-on-sexual-harassment-of-women-at-workplace.pdf
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Larngs Cyomntlsson Aok 193643 of 1954);

fel “oivored edivadiosls™ are persoms whe hove enpagel s proecidd sovig wich 24 Lliag 2 sesual
harssrment clinge, or whe ene doscly ssscizied withan individezl who hasenpaped in proaccied activity
and sxich pe =i can be sy empliyes o - feFlow student or ganrdizn of the olfenifed peraon,

(0 “ompliwes” means a person & delined m the Act-and also meludes, for e purposes of these Repularions
ianee. agpwenlice (of galled by any other mame) interns. solunieers. deacher ossistnis) reteanch
asspsbinits, whether conplsd or mol. iscluding those Bemlved in Aelel sslies, projects, shir-visits and
Caltf;

i1 Frerotbee Ambaney” mears thechied execetive uothoricy of the HEL by whatever name culled, in which
the general sdrmmesiratem of the HED i vestesd For pable Tindad mencotions e Execotive Authaoriy
etz the Descrphiney .ﬂ.ulll'mril::ll 3% fnibested im - Cenered Civil: Sepviers (Classilication, Cangrn)
Appesul) Bules, VI65 ar ks cgpivilan mgles

(i Highesr Educavional Tnstitugion (HED) ncans @ wisnversity within the meaning of clame | §) of section 2, 0

enllege within the teaning of cleuse(h) of sub-sectian i L} of sectian | 24 and an instituzion desnied s be
a Lhiveraty wsder sectlom 3 of the Dniversily Ciranis Commmisgion Act L9585 (3 of 19565,

(hy “Iateanal Comploiats Comunaiee™ (O] mearid Internal Conplants Committes G be comtauied by dn
HED vncker s regubing €17 of regulaton 4 of ithese regulntians, Amy existing hody already functioming
with the same ohjpective (like the Gender Sensibzetion Comminse Agoins Sexusl Horassmen
GECASH dhookd be reconatiuted e the 100,

Praswickee! it i the loiner chse the FED shall ensoe (had the censfitnina ol sach o Bty is as requared Tor

MEC under thene segulations, Provded funbss thar soch o Gody shalt e bousd By the provisions of i
resralianinmeg

il Cpratecesd acievaly” bnclodes reasonable opposition 1o a prociics believed o wolae soxosl haszssmend
lanwn win Blaall ol sngscll ar wilvees siech as garticipaisen in sesiza] hamssment proczedings, cooperting
wilth an intemil svesigation < alleped sexual harassmen) pegctices of aeling o5 @ witngse: e an
pvestipation by an anesice agescy o in ldgarion,
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L aking sesually pefoaned tomorks
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relalien on cennebed with miy bebavioor tho bas explicit oe implhicit sexual onderiones

ol Fmplied o explacit promase of preferestinl restment &5 guid pro quo for sexual fenos:

£hi tmaplied o explicit tbreat ol detrunencal reamens i the eanduct ol work;

| inplied o exolicis thress aboo the prosend o Turare stanes al e persan comeenmesd;

| wreihiig an nemiidatmg aflems v or baedi e leaming envircnment;

iti bwimiliming ireatmend likely {o affed the healih, sofery dignity or physical nbegrty of ihe

TSN comeerned;
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haigssmerd, cantact detnils ol memhery ol Traernpl I:'|;||'|'||'|-.|_-||||-i Cranmillze , complamnts procsdars and
s, Ay cxisting bisdy alneuly Tunctioning with ihe same ohjective (ike the Gender Sengnzatiog
Commutiee Againa Seaval Hanament (USCASH | shoaild be reconatialed s the BOC:

Proveided 1hat in the Tateer casee the HED shall envsiane that the constimition of such & Body fs av reguired

Fiar WOC undder there resulations. Provided further st such a Eody shall be hound by the provigions of
Uiede repu Ll

infonm empkryecs and sudents ol 1he recowse ovailable b them 0 they me viclims ol séasl
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wrgamite megular orienidlion of training progiammes (o e mombers of e KO fo deab with
comglaings, stees the provess of sefllement ar conailiohn, eic - with sensstiviy,
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i w claminnng poveer of Bicrrchical relatiomsbip soihin HEL o wwaring o imiimmle parcrer violesss o
from pers i Tooi Slensals aoside of e géopapical Timics ol ihe FIEF,
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tal A Presiding OFficer wins shall be o woman Taeully wemher sirplayed of o semine level fnni be o
2 Palevaor incase ol 8 LAV eratys s mal belivad an Assegiarg Prifessor of Beader i eoe al i
culleget ai ihe edwostdpnal dnstmnsion, nominaled by e Executbve At

Previdec shat m cose a semior level wonun esmplises s s availsbile. the Preshiling OFcer shal|
be sicananated from uther offices or sdminiscaive mgs of the workplace refermed o s sib-iecion
A,

Provided harher it T cobe the otber offices or adminisrmive amis of the workplaee do oot have
i seminr level waman emplayes, ihe Presiding Oficer shall be sominoted from ony ofhes
warkplace of ihe sume emplayer oo aiher departiment of orgamsarion,”

th

bwr facolty menders and fwn non-leaching employess; preterably commuted 10 the case of
women o whis hinve gl experiente in scinl wavk or lave legal baewledpe, nominatsd by (he
Exgmutive Al

th Three stumbeniy, iF the matfer imvolves stadents. whi shall be enmlled @ the ondergriduoie
wmster's, andl fespanth schalr levels nespectively, elecred jhrongh transparent deémioeroie
proedane;

i

e yeenidier fiom ATRHEL L I EONEITINEN | OTEINSESHE OF dasiilxing comeniied o the cansg
ol wornen or o persiy Fmilior wifh e s relabng o seoal Tamssment, nomingicd by ihe
Execumtive anihonty

At least anpe-baall af the toml members af tie 10 slnl] b women

Persuns in senior slminiximiive positons in the HEL soch a3 Viee: Clancelier, Pr Vice-Chancel I,
Fecusrs, Regiserar, Diesns, Heads of Depaimenss, elc, shall nor ke memiers of 100s In onder 1o
e auanoy of e fusctiiming,

The: tesnmi of willce ul ihe members of the B0C shall be for o poosd of three years. BRI may also
emplay o sysem whorchy ong —shird of the members of the K30 may change every year

The Member wppaimiod oo ameng= the non-geermmental orgaimzateom Gr assocatond shall b

ginid xuch feewar allaances for bolding the procsedings of the Tndemal Committes, by the Exscaive
Authority i may e prescribed.

Whine the Presiding, QTicer iw any member of the Insemal Conunines:

1Al conLraenes 1hg prow sacad of sction 16 aff the Act or

ihi b’ beent convicled for an offence ar an inguary e an affence under any law fof (he fune
Bezieg ok Fencr 19 pending agaumst him: or

i B bz beon fonl puaikty o any disciplnary procosshngs or a o dsciplinany peoceeding Ty
peneting aEmnsl him or

) fnd g0 abused] Tis peition g do remler las gomtemiance 1 olfice: prejudicial e the pabiie
inderesd,

such Presufing Oificer ar Member, as the Sase may be, shall be remased from the Eqarn.nﬂnﬁ: limd The
vacancy socreated or iy castisl vacancy shzll be Glled by iresh samination in accordance wiils the
privvisions o e secion ™

Respansibilith= al Intersaal Compliints Committee (FCC) - The ntemol Complaints Commiricos

provide assigtanes o o employee of o shadent chiooses 1o (il 2 capnplaine witly (e police;



| —rE L) B AL St - TR I}

phet ity e, emee A bs etiight, The resoliion of the confficr e the Bl smisfpepon of the nperieved pary
it pusgibld, ik peefermed o pagely ponies inlervestan.

i#] Thae wlemsies ol mhe aggneved pary orcsia or e wiviess o mieodfesder <ol no T mode poblic
of keptis (e public domin espicially dunng (e process of the mguiny

. Inferim redreesl-The HEL may,

jzr transder the canplamans o e gEmdont I anoibers-seclion or deparimes: 1w memimise e ceks
v i gt g sieraction, 1 seh g rechiommendetion b sl by he BOC;

skl gmaed e bl the npaneved with il proaboeiim of stafus and benefiis for 2 perizl w e dhires manths;

e destrain e espandeast fym reporting an o cvalwaing the, work of performance o tost i e aminatians
ol ihe comylzinang;

[4di et thia olfenders oro somed be keep s iscence Trom e aggrieved, amd whereves secesanry, (FThere
i i defimite et resicain their engry /i i aimqiis;

] ke aPREr essces D0 provide s comidscive envinmmenl of ety aod prodection to g comglalisnl
agmeat refgialion and viclimisation =5 o consequende of making acomplaind of scaunl Tomssmest.

P st Aol compensstion- (1) Anyone foond goity ol sexusl hevsssmem shall b plinisied o
iccradance wikh ibe servze tules of the HEL if the offender 18 an employes,

12 Where the respondsnt 18 gsiadent, depending opon (ke sevengy al (ke oflenee, the HE] may -

(a3 wchbieh] prvilesss ol s owlent woch 85 oceedh 0 ke ibrary, siidona, halls el residence,
franispariation, scholsships, 8liwances and dennmy end; '

ild muspesd or reserict entry e ehi canygn foe 8 ipegitic perd;

o) exped mind seke 1T noise froin the rslls o the imsiisn; inelufing desanl of eedmzssion, f the
olfenee &y ey,

fodh mwind Pefoematiee. panshmens ke mondmory cousselling sod, o, perdormones of compminaty
ARG

(41 The aggrieved persm b5 entiflad 1o the payment of compensation. The HED shall weue direction f
pavmen af the saipensmian reeaimended by ihe [0 and scceperd by the Execuive Authocity, which
shall bie recevered Guom dhie alfember. The compentation pavable shall be dewcrminad an lbe bxis ol

tal mentnl frauena, pan, siftenong osd @edros cised 1o the epgreved person;
thy The b ol coreer apporiumity die ta tha incident of secnal horsaen)
iy the medhenl gnpeimacs meurrel oy abe victim for ph:.l.:lﬂl, |.'¢.':|-|.'h.i|.|||:1n INE AL,

Ll the sivcome g stagnsof e sl pd pompetrabir ave et and
et ihe fesabi By ol wieh pagrient 0 long sem or i imalmends,

I Action agabmst frivelmm visnaplainl.—To enire tal the proviseaons Gor ihe powction ol enpioyess
i wilerys Trom sexusl hocearmenr da il pet msused, pravisions apoind Galse ot mabic s ﬂlﬂ]pl[ﬂn’l[
hervee tn bz gl avel pabficescd within all BEIe 1§ ahe 1CC e udes nm she alleginions inade wide Flwe,
muliciops o the-codnglaing wis sde biswing 0t b it o foged of inshading mlvsmaian bis been
jrirvabed during the dnquaryy e complamnaeg shall be Hobde 5o be pemished gs per i providions of sob.
dpuluiiona g 1) of pegulatiors L, of tie comngilaihinl bhappens 1o be an gmployee amd i per auberepulagion {23



